DID YOU KNOW?

Economic Rights of Persons with Disabilities

December 3° is the United Nations International Day of Disabled Persons. This year's theme Rights of Persons with Disabilities: Action
in Development recognizes the rights of persons with disabilities and the need for them to play an active and meaningful role in
development for their community. To highlight the importance of this day and the year's theme, the Canadian Association of Independent
Living Centres (CAILC) is releasing a series of four themed fact sheets throughout the month of November reflecting the four pillars of rights
necessary for true equity for Canadian with disabilities.
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Solutions:

% The Government of Canada notes the cost of barriers to employment for persons with disabilities is
high for individuals, families, employers and Canadian society. The combination of an aging
society and shrinking populations means we as Canadians cannot afford to ignore the skills,
talents, and potential socio-economic contributions of Canadians with disabilities.*

% 84% of Canadians asked to some extent agree that public funds should be provided to support
Independent Living.?

< Nationally, CAILC and Independent Living Resource Centres provide the individualized

supports and services necessary for the economic inclusion of persons with disabilities. These

supports and services include skills development and training opportunities; help with the
identification and retention of paid employment; and assisting local communities and employers in
achieving access.
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