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IL Canada Researcher wins National Award

IL Canada is pleased to congratulate Diane Driedger, Co-investigator with the Literacy and Quality of Life Project on being the recipient of the First Annual Tanis Doe Award for Disability Study and Culture which was presented by the Canadian Disability Studies Association at its Annual Conference in Ottawa May 25-26, 2009.

According to the CDSA this award is “named for the activist and professor Tanis Doe, who died in 2004, and honours an individual who dares to ‘speak the unspeakable’ in advancing the study and culture of disability, and who has enriched the lives of Canadians with disabilities through research, teaching, or activism”.

Diane is also the co-author with Michelle Owen and Bonnie Brayton, National Executive Director of the DisAbled Women’s Network of Canada of the book, Dissonant Disabilities: Women with Chronic Illnesses Explore Their Lives. This book can be purchased online at www.chapters.ca or www.womenspress.ca.
In the News

The Accessible channel- Now Broadcasting

On January 29th The Accessible Channel (TACtv) was launched providing a national descriptive, closed-captioned HD digital TV specialty service for the vision and hearing impaired, that can be used and enjoyed by the whole family.  TACtv is available to all cable subscribers as long as you subscribe to the basic digital package.  
TACtv channel numbers from the following providers:

Bell TV


48

Cogeco Ontario

555

Cogeco Quebec

66

Rogers


888

SaskTel


554

Shaw



888

Shaw Direct

888

Telus TV


55

Videotron


27

For further information on The Accessible Channel, or to obtain a programming schedule please visit their website at http://www.tactv.com/ 

Kingston Access Bus Service Strike… Unacceptable!

On April 16th Kingston’s Access Bus drivers went on strike leaving 3600 registered riders without transportation for more than two months!!! A deal on June 15th ended the strike, with the promises that the buses will be back up and running no later than June 21st.  This strike highlights the in-equalities that people with disabilities face on a daily basis. With no wheelchair accessible taxi’s in the city, and no proper city accessible bus service users of the Kingston Access Bus were essentially stranded at home, prisoners of a system that works against them.  This strike has demonstrated once again that people with disabilities are treated as second class citizens. Although the Access Bus did, barely, manage to maintain service to those who required life-saving dialysis (a three-time a week medical procedure, where even one missed appointment can spell death), everyone else who had medical appointments, work and social engagements were forced to miss them, or rely on friends and family to get them to and from home. 

This is completely unacceptable! The situation with Kingston Access Bus has had a measurable and negative impact on the quality of life of people with disabilities.  Despite some public out-cry, nothing is being done. Why aren’t Accessible Buses deemed an essential service, therefore unable to strike? Not just in Kingston but across Canada. A service that is publicly funded and delivered by the private sector is a flawed system! We need to make a call for action to our municipal, provincial and federal governments to enact new legislation to protect the rights of Accessible Buses riders.
Peer Support: A Paradigm for Healing

By Diane Driedger

“What is independent living?” Allan Simpson, the Executive Director of the Winnipeg Independent Living Resource Centre (ILRC), would ask me every time we met in the mid-1980s.   I remember feeling exasperated with Allan, after I had given my 20th answer to that question, because he still must not have been satisfied. I realize now that Allan was picking my brain, mulling over the question of independent living (IL) in his head, wanting to get his mind around it—he did a lot of thinking out loud.

Indeed, what is independent living? I started out in the IL movement as a nondisabled ally, helping to initiate the ILRC in Winnipeg in 1982-84. I was the chair of the steering committee and then the vice chair and program committee chair. Henry Enns, who I was working with at Disabled People’s International (DPI) and the Mennonite Central Committee (MCC) Canada was on fire for independent living centres. He told me about Gerben DeJong, the American scholar, and his Independent Living Paradigm, He   said, “We need this in Canada, just like they have it in Berkeley, California.”  

To me, a twenty-two year old university student and disability movement enthusiast, it made sense: why shouldn’t people with disabilities set up their own organization to fulfill their needs, since they know best what they need? At the time, there were a lot of gaps in services and nonexistent services that people needed in Winnipeg. The only disability service game in town was the Society for Crippled Children and Adults of Manitoba, which according to some people with disabilities I had talked to, had often stamped their files “unemployable.”

We swung into IL mode.  The community steering committee set up by MCC, envisioned a centre.  It opened its doors in 1984, with Allan Simpson as Director. I decided to go on to other pursuits in study and work, leaving the ILRC to be built by people with disabilities.  
Six years later, I helped start an IL centre in Port of Spain, Trinidad through my job with the Council of Canadians with Disabilities (CCD). CCD was able to raise seed money to pay for the staff and facilities of the centre. They too, offered many programs, training for jobs, computers, information and referral, advocacy and peer support. Through all of this I started my transition to being a person with disability.  In 1991, I started having myofascial pain in my arm and neck from holding the phone at the office (I talked a lot on the phone in those days!) In 1993, I started having strange muscle aches and infections and indeed, I was sick the whole six weeks I was in Trinidad working at the IL centre. 

At this time, I met Kathleen Guy, a woman with a visual impairment who was “coming out to work” (as they say in Trinidad) to the IL Centre every day. She was working towards returning to the work world since she had become blind a few years before. We worked together on women’s programming at the centre, as Kathleen said, there were no women with disabilities on the other end of the IL lines, and women needed their own peer support. Thus, the Disabled Women’s Network (DAWN Trinidad and Tobago) was born. It was a peer support and training group that arose out of the IL Centre. It was a vibrant, action-oriented group of women, who could really throw the best Christmas parties, as I was to find out in the ensuing years! The movement was never so much fun in Canada, I said to myself! In the ensuring years, they ran peer support meetings, training sessions in literacy, crafts, health maintenance, cooking, computer skills, and container gardening.

In 1997, I was recovering from a major bout of fibromyalgia. The winters of Winnipeg were wearing on my joints and muscles. I knew I needed to experience some heat to get better—my health was depleted.  I contacted Kathleen and asked if I could teach some kind of a course at DAWN in Trinidad. I would volunteer, if she could find me a suitable place to live and show me the ropes of living there. I took the funds I had and went to live in Trinidad in October and I stayed until the following April. I was asked to teach a self-esteem and body image course once a week at DAWN’s office. The students would be 12 years to 80 years old.  I thought, oh, I have some good things to say about this issue, it will be fun to teach the course. Little did I know, that I would be taught so much more about myself than I had ever dreamed.

We laughed, we cried, we commiserated about our lives as women with disabilities. Women who had been coping with disability for a long time had a lot to teach me about the dignity of women with disabilities, and indeed, the dignity of women. I didn’t feel like such a freak anymore, the weak bedridden one who couldn’t participate in all the activities she used to. I was accepted for what I could give in terms of time and energy. I had come home. Not only was this a warm climate that indeed did improve my health, my self-concept and self-esteem as a woman with a disability was built that year. All of us women were different ages, different racial backgrounds, and had different disabilities, but we knew in our hearts that we had something to give and we gave it to each other.
The North Pole – Accessible?

I guess so! If you haven’t heard yet, Dave Shannon, a previous board member of IL Canada, lawyer, disability rights advocate, and now frontier explorer, became the first person in history with quadriplegia and in a wheelchair to reach the North Pole. He along with expedition co-leader and fellow lawyer, Chris Watkins, developed “Team Independence 09” to promote breaking barriers to accessibility and greater community inclusion. To mark this achievement Dave and Chris planted a Wheelchair Access Parking sign on the North Pole along with United Nations, Canadian and Ontario flags.

Upon reaching the pole Dave stated, “This sign represents all people who have faced challenges or adversity in their lives and have dreamed of overcoming them. If we as people work together in our homes, our cities, our countries and in our global village, there is no dream that cannot be realized.
Picture: Dave Shannon and Chris Watkins at the North Pole
Spotlight on the Network

Executive Director’s Forum

The Executive Directors of Independent Living Centres met in Ottawa on May 7 & 8th for this year’s Executive Director’s Forum. The Forum, sponsored by BMO, featured presentations on the Canadian Government’s new Registered Disability Savings Plan (RDSP) Program, financial literacy, and explored ways to increase diversity within IL Centres. It also gave the Executive Directors a chance to share their ideas about fundraising and managing human and other resources in this difficult financial period. Most importantly it gave both IL Canada and the Centres an opportunity to meet face to face and to discuss how we can all support each other to meet the challenges of today and tomorrow.
Picture: Traci Walters with presenter Rabia Khedr
Fundraisers

IL Centres across Canada have been busy with fundraisers and partnerships with local business to help raise money, fix up centres and provide better programming for their consumers.  Here are some FUNtastic fundraisers put on by the Centres. 

Charity Golf Classic- Independent Living Resource Centre of Calgary (ILRCC)

On June 4th 84 golfers, 18 sponsors (plus donations from many others for the silent auction) took part in the first annual Charity Golf Classic in support of ILRCC. This Charity Golf Classic raised over $9000!!

Also, TWO local radio stations gave ILRCC $5000 worth of free advertising that helped promote the event towards the last week before June 4th. This event was such a success that they already have a date for next year!!!

Picture: 84 golfers get ready to start the day at the Charity Golf Classic (Calgary)
Rockin’ the Roof off the Curling Club- Breaking Down Barriers Independent Living Centre, in Collingwood, Ontario. 

The Curling Club of Collingwood was packed with players and spectators as Breaking Down Barriers held it’s 3rd Annual ‘Rockin’ the House Curling Bonspiel on Saturday, March 21st. Town Officials, local business leaders and residents came together in support of people with disabilities throughout the Georgian Triangle. 

This was a SOLD OUT event where teams consisting of people of all abilities received two games, a continental breakfast, a fantastic lunch, toques, trophies, prizes, HUGE silent auction, surprise table, draws, free massages and a day full of fun, laughter and a guaranteed good time!! This great event raised $13 630!!! Wow! Here is a photograph of the participants.

Picture: Participants of Breaking Down Barriers’ 3rd annual Rockin’ the Roof off Bonspiel in Collingwood
Partnership with Agrium- Disability Resource Centre For Independent Living in Kapuskasing, On.

Agrium, a local business in Kapuskasing did their team-building exercises at the local independent living centre. Through this partnership the Centre was able be fixed, painted, and repaired.  Agrium also put on a barbecue and fed approx. 30 people at the Centre! What a great idea to involve local business with the centre in your area!

Picture: Kapuskasing - Executive Director, Patricia Simone with Agrium team
Spring-Dance-A-Thon- Independent Living Nova Scotia, Halifax NS.

On May 6, persons with disabilities along with their family and friends boogied the night away at the 2nd Annual ILNS Spring Dance-A-Thon.  The dance floor was filled with Fred Astaires and Ginger Rogers, John Travoltas and Olivia Newton Johns, showing their moves and raising money to enhance the programs and services offered by ILNS.

The event offered an opportunity for persons with disabilities to get together and to help give back to the community.  The enthusiasm shown by consumers and their guests on the dance floor was matched by their energy to fundraise for ILNS.  Their efforts contributed to the over $2,000 raised by the event.
Picture: ILNS Spring Dance-A-Thon dancers, Max and Andrew
Francophone network news
May marks a busy time at Vie Autonome Péninsule Acadienne.  From May 4 to 28, they hosted three nursing students on a community placement who helped to organize a week of activities for all members from May 22 to 26, including a talk on physical activity, a six-station active living Rally on the riverside path behind the VAPA’s offices, and a games day.
On May 14, 21, 28 and June 4, the Centre ran spots on our community radio station talking about four subjects, namely learning disorders, physical health, social inclusion, and accessibility, in addition to their official opening on June 5.  A student secretary did a training session with us from May 19 to June 12.

To mark Disability Awareness Week (DAW) in New Brunswick, which took place from May 30 to June 6, 2009, Vie Autonome Péninsule Acadienne inc. announced that they will be offering training on the Acollab platform during DAW, to be delivered by Communautique.  As well, they held a wine and cheese on Thursday, June 4, 2009 for all employers, facility owners and municipal representatives from the region on the theme “L’accessibilité, une responsabilité sociale” [accessibility, a social responsibility].  Danny Soucy, program and training consultant with the New Brunswick Association for Community Living, was the guest speaker and gave a talk on customizing employment.  On June 5, 2009 between 10 a.m. and noon, they held the official opening of their new offices as well as the official launch of their new name, which has changed from “Centre de Ressource Vie Autonome – Région Péninsule Acadienne inc.” (CRVA-PA) to “Vie Autonome Péninsule Acadienne inc.” (VAPA).  From 1:00 to 4:00 in the afternoon there were activities for everyone.
This change of location will enable the VAPA to serve more people through improved accessibility, and the new name will better meet Independent Living Canada’s national standards.

On June 9, 2009 they held their AGM and on June 11 they had a stand at the first Jeux des aînés francophones des maritimes [seniors games for Maritime Francophones], to be held on the Acadian Peninsula. They hope to be able to raise the awareness of many people and make the centre better known.  A few activities for our members over the summer include during the novena starting on July 26 and the World Acadian Congress taking place from August 7 to 23, 2009.

Here’s wishing everyone a wonderful summer!

From all members and staff of Vie Autonome Péninsule Acadienne

Picture: Arisma Losier and Traci Walters presenting an award to Guy Lanteigne in Shippigan
The Power of One

In Conversation with Bob Venus – The Quest for Social Justice

By Mary Dufton  

Many of us with disabilities need help each day to get ready to go out.  Self-managed home care can be critical to independence.  It means not having to rely on service providers for our day-to-day activities.  

Bob Venus has been influential in advancing disability issues and the Independent Living movement. He single-handedly brought self-managed care issues to the Nova Scotia legislature.  Bob, who has progressive Muscular Dystrophy, enjoys full inclusion in his neighbourhood and community.  His effective leadership has given a face to self-managed care in his province.

Bob became an advocate for self-managed care after experiencing the frustrations first-hand. Bob had to give up his job working as a control operator for the regional municipality of Halifax because his home care provider did not arrive until 10 o’clock in the morning to help him get ready for work. He kept missing shifts.

Bob dropped out of his service club because he had to be home by 8:30 p.m. for his ‘tuck-in’ service. He could not attend get-togethers at the family cottage because his home care was not portable.  This was no way to live.  

“Living alone for a number of years and trying to live independently with the assistance of the standard Homecare services was really not living independent at all.  They have a policy of one size fits all that is very rigid. I became housebound with no social life or outside involvement.” 

“The ILC, in co-operation with the government of Nova Scotia, started a pilot project back in around 1995 for a group of 10 persons for a Self-Managed Homecare program.   It proved to be an overwhelming success.”  

“As I have always had an interest in politics, I contacted my Legislative Assembly Member (MLA) for assistance.” The decision was made to go public with the story via newspaper and radio. After having the subject presented on several occasions at the Legislature, the program expanded province wide.

Bob is a member of the Halifax Independent Living Resource Centre (ILRC) and he has made significant contributions to the IL movement in Nova Scotia.  Bob is a past member of the Board of the ILRC, and regularly attends the Centre’s social gatherings and annual general meetings.  Bob has been an active supporter of self-managed care users.  His strategy has promoted a positive image of real people living with a disability. 

Bob believes community involvement and a strong voice are essential for making change. “Probably the biggest part to making changes is to get out in the community; putting a name to the cause and getting media attention.  Disabled persons on the whole are much too polite and need to come together for a greater voice in the quest for social justice.  I also believe that disabled groups and organizations should be amalgamated.  Doing so would provide a greater voice in fighting the cause.

“The struggles and challenges I see and experience are those of attitudinal barriers.  I have always said: ‘one’s attitude affects the altitude’.  Just by thinking it through and going ahead with an action plan would open up tremendous opportunities for employment, housing, transportation and tourism to name but a few.  The funds required would be very minor compared to what the investment would return to society as a whole.

“In the United States, they have The Americans with Disabilities Act. It has teeth and cannot be challenged.  I believe Ontario has started one, but this should be a federal initiative so that every province in Canada would be equal.  By planting these seeds, all the economic and social issues would naturally fall into place.”

Bob would like to see changes to the transportation system and employment situation for his province’s citizens with disabilities.   

“As Nova Scotia is at about the top of the list of having the most disabled persons per capita in Canada, much greater consideration and attention should be given to dramatically increasing the transportation system for disabled persons.  This would provide the disabled community greater opportunities to become involved in their communities, decrease social isolation, resulting in healthier lifestyles. 

“Employers do not realize the vast potential that disabled persons offer.  Often, they have proven to be better employees and employers than able bodied people.”  

Last October, in recognition of his work to expand self-managed care in Nova Scotia, Bob was awarded Independent Living Canada’s Consumer Award of Excellence for 2008. The award is given each year to a person who lives the Independent Living Philosophy to the fullest, has overcome the odds in deciding upon and has taken a course of action that fulfills a career or personal goal. The winner also breaks the mould or stereotype traditionally assigned to a person with a disability. 

“It was very humbling to receive the ILC award.  I am a very modest person, but I accepted it on behalf of all disabled persons, encouraging them to become involved in their community in the quest for equality and social justice.”  

Bob Venus is certainly a role model for all of us.  Let’s follow his lead.

Mary Dufton works for the federal public service on issues related to abuse of seniors and people with disabilities.  She is the Vice-President of the Board of Directors of the Ottawa Independent Living Resource Centre.

IL Canada Staff

Staff Departures

We were sorry to hear in April that one of our IL Canada National Office staff members, Christine Malone, would be leaving our organization effective April 9, 2009. Christine is moving to the City of Ottawa where she will be helping the City implement the new provincial accessibility standards. Christine has been with IL Canada since August 2005 and has played an invaluable role in managing a number of national projects, most recently the Food for Thought project and we will miss her bright smile, enthusiasm and commitment to IL Canada. We know that you join us in wishing Christine much success in her new assignment.

New Staff

IL Canada is pleased to welcome Amy Grumberg to the National Office staff. Amy was the successful applicant in the recent Researcher/Writer competition and comes to us from the University of Ottawa’s Faculty of Law where she was the Manager of Equity and Academic Success. In this position she was responsible for the oversight and implementation of accommodations for students with disabilities. 

Amy is fluently bilingual in both official languages and holds a Bachelor of Arts from Mount Allison University and a Masters of Science Degree from Syracuse University with Graduate Certificates of Advanced Study in both Disability Studies and Women’s Studies. Amy will be assuming project oversight for the Food for Thought Project and will also be working to help develop our research and policy capacity within IL Canada.

Report on Previous Staff Member

Jihan Abbas, previously IL Canada’s Director/Research and Policy was just awarded the  prestigious Vanier Canada Graduate Scholarship (CGS). She will receive $50,000 a year for up to three years.

The press release included the following information about Jihan:

“Jihan Abbas (sociology and anthropology) has both personal and professional experience in the field of disability and equality rights. She was the former director of research and policy for Independent Living Canada and now serves on the board of directors for ARCH Disability Law Centre. Her research interests include disability and the labour market, social policy and inclusion and exclusion. Her graduate work aims to build a more inclusive society. 

Introduced in the 2008 Federal budget, the CGS program was created to strengthen Canada’s ability to attract and retain the world’s top doctoral students. It will encourage partnerships, promote world-class excellence and help brand Canada as a leader in higher learning, research and science and technology development. This year, a total of 166 scholarships will be awarded. When fully operational, the CGS program will support 500 students per year” 

Independent Living Canada congratulates Jihan Abbas on her award and we are very proud of her accomplishment! We have no doubt that she will be an ambassador of IL in all of her future studies and work.

For more information on the scholarship program go to: http://www.vanier.gc.ca/vppo-pvsu-eng.shtml
The Lighter Side of IL

“AT-Play” Rock Band 2 on XBOX 360

By: Nick Prosper, Corner Brook NL

A company by the name of Compusult based out of Mt. Pearl, NL, has now made playing “Rock Band” on your XBOX 360 a reality for people with disabilities. Compusult has designed a product labeled “At Play”. This specific piece of Assistive Technology is a switch-adapted guitar controller that allows a physically disabled person to independently control all aspects of the game, using a combination of switches that meet their needs.

“AT Play” is fully compatible with the Jouse2 Sip and Puff, push buttons, head, foot, and any other standard switches. Rock Band can be played on the basic game level with just four switches. If the gamer is really enjoying the ability to play at this level and wishes to advance to harder levels, he or she can add additional switches which can be used for the harder levels in Rock Band 2.

Not only are you able to use all of the additional assistive technology switches to play the game, it also allows two or more players to share the switches for this game to collaborate together when playing songs. AT Play for Rock Band 2 is not only a great motivator, it is also a great way for gamers with disabilities to improve their motor skills. 

The great thing about AT Play is that it is extremely user friendly. There is no other setup required in addition to playing Rock Band 2. All switches which are needed to provide the user with the correct ways to play the game are fully plug and play. At the moment AT Play is only available on the XBOX 360, and will be expanded to other console’s in the future such as the Play Station 3, and the Nintendo Wii according to Compusult representative Paul Mitten.

Another vast feature is that users will be able to use this product with the XBOX Live option. Game players can practice playing Rock Band 2 at their skill level, and then take their gaming experience to the next level by playing with millions of people around the world at the game difficulty they are comfortable with, giving them the full XBOX 360 online gamer experience.

This product has been completely manufactured and has started shipping in late April. Compusult has a price of $299.00 plus taxes and can be requested by visiting their website at www.compusult.net or by phoning them directly at 1-888-388-8180
Social Policy and Research Corner

Immigration and Disability: Stephen Hawking Could Never Become a Canadian
Once again the issue of immigration and disability has arisen and once again Canadians with disabilities realize that if they had not been born here they could never become a Canadian for the simple reason that they have a disability.

This past summer the Chapman family, accepted in the Nova Scotia nominee program for immigration to Canada, experienced the challenges of trying to immigrate to Canada with a child with a disability. While not able to research all the facts in this case, if the information provided is accurate, then truly immigration to Canada for persons with disabilities is going to remain difficult.

The Chapman family includes a nine year-old daughter with a disability. The Chapman's came to Canada as visitors/tourists and were aware that they would have to leave the country and continue their application for immigration from outside Canada. However because they have a child with a disability, they were first told they could not enter the country, then told they could stay for a limited time period. Their British passports were seized and after about 30 days of being in Canada they were ordered to leave and return to the UK—all because their child had a disability. This case is bizarre, CCD has never heard of the excessive demand clause being applied to individuals coming to Canada as visitors. According to Mr. Chapman the Canada Border Services Agency (CBSA) told them their daughter had a "lifetime ban" on entering Canada because of her disability. It appears to CCD that Immigration Canada is so concerned with the "excessive demand" clause of the Immigration Act that even though the Chapman family were in Canada this summer as visitors, their application for immigration and the fact they have a daughter with a disability was enough for them to order the family to leave Canada at the end of July this summer. If visitors to Canada who have a disability can be denied, this brings new meaning to discrimination on the basis of disability. Most visitors to Canada carry health insurance and if they required medical services their health insurance would cover the costs. CCD will continue to keep in touch with the Chapman family and see what transpires regarding their immigration.

What is the history of this issue?

Over twenty-five years ago CCD began advocating for a more open Canadian immigration policy for persons with disabilities. In the 1984 federal election campaign CCD raised this issue in our Challenge Ballot. We asked all candidates to support "Canada making a commitment to the United Nations to accept 50 or more disabled refugees per year." CCD also raised amendment of the Immigration Act to bring it in line with the Charter and ensure that disability was a prohibited ground of discrimination.

CCD, along with the now defunct Canadian Disability Rights Council, advocated for reform of the Immigration Act in 1991 through Omnibus legislation. At that time the Immigration Act required that applicants for permanent resident status undergo a medical examination to determine if they were suffering from any disease, disorder, disability or other health impairment by virtue of which "they are likely to be a danger to public health or public safety" or whose admission "would or might reasonably be expected to cause excessive demands on health or social services." This advocacy work resulted in removing the specific reference to disability but the "excessive demand" clause was retained.

In 2000 the Department of Citizenship and Immigration exempted Convention refugees and their dependants from the excessive demand clause. They stated "it is inconsistent for Canada to accept that a Convention refugee overseas is in need of protection but treat them as inadmissible because they would cause excessive demands on health services." The Department at the time also stated that "the financial impact on the provinces and territories from these excessive demand exemptions is expected to be relatively small."

The Chesters Case:

In 2001 CCD applied for and was granted intervener status in the Angela Chesters case being heard by the Federal Court. Angela Chesters, a German woman who uses a wheelchair, married in 1991 a Canadian citizen then working in Britain. Mr. Chesters in 1994 returned to Canada after getting a promotion. Ms. Chesters, applied to immigrate with the sponsorship of her Canadian husband but was denied permanent residency in Canada because she had multiple sclerosis. Ms. Chesters was allowed into Canada as a visitor and later received a temporary minister's permit allowing her to live in Mississauga, Ontario with her husband. But the prohibition on permanent residency remained. Ms. Chesters argued that the Immigration Act breached the equality guarantees of the Charter and ARCH, her legal counsel, took this case to the Federal Court. The Government of Canada tried to settle the lawsuit by offering Ms. Chesters immediate landed immigrant status but Ms. Chesters declined the offer and continued to seek changes to the law. At the same time the Government indicated that they would amend the Act to ensure that the excessive demand clause would not be applied to immigrants coming to Canada to join family members. The Government amendments did waive the "excessive demand" clause for refugees but the amendments for family sponsorship never became law. After an unsuccessful bid to change the law through the Courts Ms. Chesters left Canada to accept a teaching position in Germany. Her husband followed.

The Hilewitz Case:

In 2000 David Hilewitz tried to immigrate from South Africa to Canada with his son Gavin who has a mild developmental disability. They were denied immigration and began a challenge of the "excessive demand" clause. The result of this challenge was for the Supreme Court to uphold the excessive demand clause but order that it not be applied as a blanket denial of immigration. Individual assessments must be made to determine whether an "excessive demand" is likely to be placed on Canada's health and social services.

Why Do Canadians with Disabilities Want Reform of the Immigration Act?

· CCD believes the Immigration Act, both as law and in its practice, continues to discriminate against persons with disabilities and does not meet the equality guarantees of the Charter.

· CCD believes the Immigration Act perpetuates long held stereotypical views of persons with disabilities as being less deserving and a burden on society.

· CCD believes that the current law devalues Canadians with disabilities and does nothing to recognize the contribution persons with disabilities and their families can and do make to Canadian society.

CCD calls upon the Government of Canada to undertake a review of the "excessive demand" clause. This review should once again consider whether this clause is discriminatory both in its policy and/or its practice.

http://www.ccdonline.ca/en/socialpolicy/access-inclusion/hawking
Keeping Hope Alive

By Mike Martin

Barack Obama was elected President of the United States on a great wave of hope that many Americans believed would translate into more support and assistance for people who were trying to overcome challenges in their lives. Americans with disabilities felt that they were part of this wave, particularly when candidate Obama began to talk about people “with and without disabilities” in his great campaign speeches.

This optimism was increased when newly elected President Obama posted his administration’s disability agenda on the very day he was sworn in. You can read this agenda online at: http://www.whitehouse.gov/agenda/disabilities/ 

In this agenda he highlighted his government’s plan to protect the civil rights of people with disabilities by increased enforcement of the American with Disabilities Act and increase access to employment and educational experiences. Of particular note to the Independent Living Movement his plan also called for more supports and access to Community Living Services.

It came as a great surprise to many people in the American disability community that within days of his swearing in as President, Mr. Obama made an insensitive and some felt mean comment about people with intellectual disabilities. In an appearance on the Tonight Show with Jay Leno the new President joked about his bowling score as “like the Special Olympics or something”.

There are two pieces of good news that come out of this awful situation. First, even before the program went on the air (it was taped in the afternoon to accommodate Obama’s schedule) the White House issued a statement to apologize for the remarks. 

According to the Associated Press his spokesperson said “ The President thinks that the Special Olympics are a wonderful program that gives an opportunity to shine to people with disabilities from around the world," and added that Obama only meant the comment to be a be a funny quip about his poor bowling skills. Obama also called the Chairman of the Special Olympics to apologize and express that it was not his intention to humiliate anyone by his remarks.

The second good thing to come out of this was not only to have the President be more careful about his language around people with disabilities, but to create what many have called ‘a teachable moment”. These moments are when there is an opportunity to communicate and educate a wider population about an issue.

This “teachable moment” was widely broadcast as every major news outlet ran stories and comments from people with intellectual disabilities which at first expressed their hurt and outrage. The news stories then proceeded to show how people with intellectual disabilities were overcoming the challenges and barriers in front of them. These stories also turned out to be a major fundraiser for the Special Olympics.

In addition to these direct benefits there was also, at least for a short while, a more sensitive approach to dealing with people with all kinds of disabilities, from the media. Hopefully some of this will trickle down further into the general American population where sometimes words like “retarded” or “cripple” are still part of the mainstream.

As a postscript to this story President Obama has started to put his disability agenda into action and you can follow its progress on the website noted above. Some highlights include the appointment of Kareem Dale as Special Assistant to the President for Disability Policy. Dale who has a vision impairment will be an advocate for people with disabilities in the White House and in April held a special White House meeting for over 60 presidents/CEOs of almost every major national disability organization in the United States.

This meeting heard program reports and policy updates from senior government officials including Valerie Jarrett, President Obama’s Senior Adviser. But more importantly it asked the disability groups for their input and suggestions as the new administration plotted its course for the future.

If nothing else the disability groups have at least a foot, or a wheel, in the door and we in Canada can watch wait and hope that change comes our way.

The jury may be out on how much change Barack Obama may actually be able to make in the lives of people with disabilities in the United States. However reports from the April meeting at the White House show that there is still a reason to believe in hope.
Fundraising Corner

Legacy Giving

Fraser Green

In our latest donor research project, FLA Group polled 2,000 Canadians in order to get a clearer picture of their charitable bequest giving and the size of the legacy gift market in Canada. 

Despite the recession, Canadians are leaving more money to charities in their wills than last year.

HIGHLIGHTS

· 1.4 million Canadians have left gifts to charities in their wills – and an equal number are considering making legacy gifts. This number is up significantly from last year’s survey.

· These (still living) Canadians have made charitable bequests totaling $54 billion – an increase of 28% from last year.
· Direct mail donors are more than twice as likely to make charitable bequests as people who don’t give to charity through the mail.
WHO’S MADE WILLS?

Overall, 57% of Canadian adults currently have a will - but there are dramatic differences once we start to segment this population demographically.

· We definitely make wills as we grow older. Only 21% of Canadians under 35 have wills – while the percentage jumps to almost 90% of those over 65 years of age. (We know from earlier research that 92% of direct mail donors have wills.)
· Women (57%) and men (56%) are equally likely to have wills.
· Residents of British Columbia (66%) Ontario (61%) are the most likely to have wills while people in Atlantic Canada (47%) and Quebec (49%) are the least likely.
· Seven in ten high income earners ($100,000+) have wills as opposed to only three in ten in the lowest income bracket.

· Canadians whose first language is English are most likely (59%) to have wills – as opposed to Francophones (52%) and those who’s first language is neither English or French (48%).

· Surprisingly (to us at least), educational attainment did not influence will-making.
WHO GETS THE MONEY?

We asked poll respondents with wills to tell us who they’d included as beneficiaries.

· 61% of respondents have named a spouse 

· 68% have named children.
· 30% of respondents have named family members other than spouses or children
· 7% have named friends
· 9% of respondents have included charities (not including church giving) as beneficiaries - up from 7% last year, and 

· 6% have named their church or other religious institution.
WHO’S GIVING IT TO CHARITY?

Overall, 9% of Canadian adults with wills have already named at least one charity in their wills. But again, once we start to segment a more useful picture emerges from the data.

· Direct mail donors (10.2%) are more than twice as likely as those Canadians who do not give to charity through the mail (4.4%).
· Anglophones (11%) are three times more likely to make charitable bequests than Francophones (4%) – and similar ratios apply to the rest of Canada compared to Quebec.
· Those Canadians who have received some post-secondary education are five times as likely to make charitable bequests as those with less than a high school education.

· Members of households with no children (11%) are almost twice as likely to make charitable bequests as those with children at home (6%)
· Surprisingly again, household income does not have a significant influence on charitable bequest-making.

LEGACY MARKET ARITHMETIC

· According to Statistics Canada (2006 census) there are 26.6 million adults in Canada.
· 15 million Canadian adults have wills.
· Nine per cent of these adults have made bequests to charity (not including church) – which means that there are 1.36 million living bequesters in Canada today.

· Assuming each bequester leaves two gifts (which we believe is a very conservative estimate) of $20,000, living Canadians have left $54.4 billion to charity in their wills. (This is up from last year’s estimate of $42 billion.)

· Canadians give $5.1 billion to charity each year (not including church giving). The value of the bequests already made by living Canadians equals more than ten years’ worth of all annual giving. This is serious money!

The Bottom Line:

The data doesn’t lie.

Legacy gifts in wills are recession-proof. This stands to reason, since most of the asset base of direct mail donors is real estate (as opposed to equities) based. While stock markets in Canada have taken a huge hit since last September, housing prices in most parts of Canada have remained very stable indeed.
Our recommendation is that you consider re-allocating your fundraising investments in the next year somewhat away from major gifts and corporate sponsorships (which have both deeply affected by the economy) and toward marketing bequests from your most loyal donors.

Fraser Green is a Principal at FLA Group – an Ottawa-based fundraising consulting agency. He presented at the Executive Director’s Forum in Ottawa. For more information about this survey you can reach Fraser at fraser@flagroup.ca
Travel

Taking Charge

The Canadian Transportation Agency has recently released a free guide for travelers with disabilities titled: Take Charge of your Travel this is an updated and easier to use than the previous Taking Charge of the Air Travel Experience. This guide provides ideas, hints and tips for those with disabilities who are traveling not only on planes but trains, passenger ferries and buses that cross a Canadian or provincial border.  

This guide encourages a “Take Charge” attitude by planning trips at least 48 hours ahead of time and making individual needs known to service providers.  When booking trips this guide advises you to inform your travel company of any disability related needs and to get written confirmation of any service that the traveler will receive. Also remember to shop around, as services and prices can vary greatly from company to company.  

Take Charge is available from the Canadian Transportation website at: 

http://www.cta.gc.ca/doc.php?sid=1021&lang=eng 

It’s important to note that as of June 1st all persons entering the United States at a land boarder crossing require a Passport or other secure government ID.
Links, Tools & Resources

Job Search

Looking for a new job? First Job? Trying to re-enter the work force but not sure how? The Canadian Abilities foundation has recently announced that in partnership with the Workopolis Niche Network it’s launching a new online job board jobs.abilities.ca. This job board is aimed at connecting people with disabilities to employers who are committed to diverse work places. Easy to use, and part of Workopolis.com Canada’s largest job site, it’s a must stop for every job seeker. 

Are you an employer looking for smart, talented and hard workers? Why not gain a competitive edge by recruiting and hiring people with disabilities all across Canada?  Posting your jobs at jobs.abilities.ca will open your doors to a large and un-tapped population of workers. Join the every growing number of Canadian employers committed to diverse workplaces.  

View Job Postings or Post jobs at http://jobs.abilites.ca today!

Mental Health in the Workplace

http://www.gwlcentreformentalhealth.com/  

The centre for mental health in the workplace is a website aimed at informing employees, co-workers and supervisors about mental health issues and the workplace. This bilingual website is an easy to use with information that is based on promising practices and sound research.  From creating a healthier workplaces, returning to work after a loss or mental illness, accommodations that work for people dealing with mental health issues to issues and strategies for employers, this website offers an excellent resource for anyone looking for more information on mental health issues.  

IL Canada Has a New Home

Finally after some unfortunate construction delays and a period of working remotely while our new accommodations were completed

IL Canada is moving in to our new home. It's a bright and airy space about five minutes from downtown Ottawa. It will be located in the same building as the Ottawa Independent Living Resource Centre and we look forward to more regular contact with consumers in our region. Our phone number and e-mail addresses remain the same but our new mailing address is:

Independent Living Canada

Suite 402-214 Montreal Road

Ottawa, Ontario

KIL 8L8
Picture: Envelope – Attention new address

OPINIONS EXPRESSED ARE THOSE OF THE CONTRIBUTORS AND DO NOT NECESSARILY REFLECT THE VIEWS OF INDEPENDENT LIVING CANADA

We would like to thank Human Resources and Social Development Canada (HRSDC) for making this newsletter possible through their ongoing financial support to IL Canada and our IL Centres. Without them, this type of citizenship engagement would not be possible.

Independent Living Canada

Suite 402-214 Montreal Road

Ottawa, Ontario, KIL 8L8
Tel:  (613) 563-2581

Fax: (613) 563-3861

TTY:  (613) 563-4215

Email:  info@ilc-vac.ca 
www.ilcanada.ca  

Alternate formats available upon request
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